
 

The Luzerne Intermediate Unit #18 is an Equal Opportunity Provider and Employer and does not discriminate on the basis of race, color, religion, 

national origin, age, marital status, sex or non-relevant handicap in activities, programs or employment practices.  For information regarding civil 

rights or grievance procedures, contact Human Resources, 570-718-4648. 

 

Date of Notice:        June 18th, 2025    

 

Job Title:   Art Therapist   

 

Location:     Various Locations  

 

Reports To:   Treatment Coordinator of Behavioral Health   

 

Terms of Employment:    Part-time 

 

Qualifications:  Master’s Degree in Art Therapy and current 

certification/registration as an Art Therapist (ATR or ATR-BC) 

preferred. Minimum 1–2 years of experience working with 

children and adolescents, preferably in a school or therapeutic 

educational setting. 

 

Application Process:     See “Request for Position” below   

 

 

--------------------------------------------------------------------------------------------------------------------- 

Please submit cover letter, resume and application (www.liu18.org), and three letters of reference 

to: 

 

Angela Federici-Manumpahi, HR Coordinator 

                                         Luzerne Intermediate Unit #18 

                                         368 Tioga Avenue 

                                         Kingston, Pa. 18704 

 

 

 

 

 

 

 

 

 

 

 

 
 



 

 

 

 

 

 

 

Luzerne Intermediate Unit 

368 Tioga Ave. 

Kingston, Pennsylvania   18704-5117 

 

 

Position Description  
 

Position:  Part-time Art Therapist 

 

Qualifications: Master’s Degree in Art Therapy and current certification/registration as an Art 

Therapist (ATR or ATR-BC) preferred. Minimum 1–2 years of experience 

working with children and adolescents, preferably in a school or therapeutic 

educational setting. Strong knowledge of developmental psychology, mental 

health disorders, and creative therapeutic interventions. Experience working with 

students with emotional and behavioral disabilities (EBD/ED). 

  

Reports To:  Treatment Coordinator of Behavioral Health  

 

Location: Luzerne Intermediate Unit 18 and other administered service areas 

 

Job Goal: The Art Therapist will provide therapeutic art interventions for K–12 

students enrolled in Behavioral Health and Special Education programs. 

This role supports children experiencing emotional, behavioral, and 

mental health challenges by using creative expression to foster self-

awareness, emotional regulation, social skills, and personal growth. The 

Art Therapist collaborates with teachers, counselors, school psychologists, 

and families to develop and implement individualized and trauma-

informed care. 
 

 

Essential Duties and Responsibilities: 

 

 Provide individual and group art therapy sessions tailored to students’ emotional, 

cognitive, and developmental levels. 

 Assess students’ emotional and psychological needs using art-based assessments and 

observation. 

 Integrate trauma-informed and culturally responsive practices into therapy sessions. 

 Collaborate with the Emotional Support team, special education staff, and related service 

providers to coordinate support services. 

 Educate school staff and families on the role of art therapy and ways to support students’ 

emotional needs through creative expression. 

 Promote a safe, inclusive, and respectful therapeutic environment for all students. 

 Monitor and manage therapy materials, supplies, and art spaces safely and appropriately. 

 

 

Perform other duties as directed by Director or Coordinator of Behavioral Health. 

 



 

 

 

 

 

 

 

This job description in no way states or implies that these are the only duties to be performed by the 

employee occupying this position.  Employees will be required to follow any other job-related 

instructions and to perform any other job related duties requested by their Director. 

 

Term of Employment:  Part-time 12 month position 

 

In accordance with state and federal law, reasonable accommodations will be considered upon employee 

request. 

 
 
 
 
 
 
 
 

 


